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28 GIVE BLOOD IN DRIVE 


PLAINS union members wait Gale tion to contribute blood 


Local 1-S, Macy's drive. 





al 1-S Members Aid 
’s Hospital Strikers 


1S members have again 
Ronstrated their generosity and 
fe union solidarity with an out- 
ing of support for the non- 





BULLETIN! 
this issue of “Local 1-S 


WS” went to press, it was 
unced that the hospital 
rs had approved a set- 

Ment, and would return to 
on June 23. 

rms of the settlement in- 
t Local 1199 representa- 
on behalf of workers’ 
neces, with recourse to 
ration; a $2 general wage 

. $40-a-week mini- 
and time-and-a-half for 
time; recognition of the 
’ right to join the un- 
and a wage review board. 
union itself will provide 

#200 life insurance policy 

each member. 
hough a union shop was 
achieved by the strike, a 

achievement was the 

Sgnition by the 80 hospital 
gements in the city that 
tnion represented the 
tof the workers. 
nion shop could be built, 
Davis of Local 1199 said, 
recruitment of over 30,- 
hospital workers by the 

mers who had already 
a the local. 
was also emphasized that 

Mnion would carefully po- 

settlement to make 
that the workers received 
tfull rights and privileges. 





professional hospital workers now 
on strike. 

Responding to the union’s ap- 
peal for food and funds, especially 
to aid the strikers at Beth David 
Hospital, hundreds of Macy’s 
workers throughout the metropoli- 
tan area contributed more than a 
thousand pounds of canned and 
packaged food. 

Other hundreds of members con- 
tributed dimes, quarters and dol- 
lars totaling $353. Together with 
the $250 union treasury gift au- 
thorized by the Executive Board, 
the entire Local 1-S financial con- 
tribution amounts to $603. 

Receipt of the seven barrels of 
food at the hospital’s strike head- 
quarters produced cheers and 
many expressions of heart - felt 

(Continued on page 2) 


CLIMAXING A DAY of vigorous support for 





A. EMPLOYEE: 


cluding Saturday Onlies 


maintained ) 


. FAMILY: 


Only employees. 


and unmarried 


dren, for each parent 





LOCAL 1-S, MACY'S 


BLOOD BANK 
RULES AND REGULATIONS 


All regular employees, staff and executive, in- 


(Employees on maternity leave who are members 
of Local 1-S are eligible if their union dues are 


Note: The following coverage does not include 
the husband, wife, children or parents of Saturday 


1. HUSBAND or WIFE of Employee: 


. CHILDREN of Employee: 
Of married employee, under 19 years of age 


Of widowed or divorced employee, under 19 
years of age and unmarried 


Infant, child of employee, under 90 days old .. 


. PARENTS of Employee: 


Note: Name of father and mother of employee 
must be on prior record. 


Of single employee, for each parent 


Of widowed or divorced employee without chil- 


MAXIMUM 


25 pints 


25 pints 
25 pints 
25 pints 


25 pints 
10 pints 








President Kovenetsky’s Son Passes Away 


Leonard Kovenetsky, 22-year-old 
son of Pres. Sam Kovenetsky, 
passed away on May 30, 1959, at 
Lake Peekskill, N. Y., after a pe- 
riod of illness. 

Many letters, cards and messages 
of condolence were sent to our un- 
ion president, Mrs. Kovenetsky and 
their son, Rolf, by Local 1-S mem- 
bers, other fellow unionists and 
friends. Pres. Kovenetsky and his 


members picket Beth David Hospital. 


family wish to convey their very 
deep appreciation for these ex- 
pressions of sympathy through 
the union newspaper. 

Hearing the news, many Local 
1-S members contributed individu- 
ally and through departmental 
groups to establish a fund in mem- 
ory of Leonard whom many of the 
members knew. 


the hospital strikers, two huge busloads of Local !-S 


The 1959 Blood Bank Drive of 
Local 1-S and Macy’s has produced 
a total of 928 donors, the highest 
number since 1955. 

Although only 14 more pints 
were contributed this year than in 
1958, the continuing success of the 
joint campaign is among the most 
outstanding in the city. Of special 
significance this year is the fact 
that the number of pints donated 
has risen although the 1959 pledges 
and registrations were fewer than 
the previous year. More people 
have been honoring their pledges, 
and fewer have been postponed for 
medical reasons. 

As has been the custom in the 
past, one-third of the blood con- 
tribution has been deducted auto- 
matically for the benefit of the 
Red Cross disaster program. The 
remaining 619 pints of bloods 
have been assigned to aid Local 
1-S members, executives and ex- 
empt personnel, and their eligible 
families. 


Committee Meeting 


A meeting of the Blood Bank 
committee on June 12 approved 
rules and regulations governing the 
use of the blood reserve for the 
coming year. In January, 1960, 
however, another meeting of the 
committee will be held to review 
the rules in the light of the blood 
supply available. 

As in the past, the union hopes 
the blood contributions will be 
enough to meet existing demands 
for blood. Nevertheless, it was 
pointed out that many more con- 
tributions should be expected from 
a potential of 11,000 people. In- 
creased contributions would be re- 
flected immediately in fuller cov- 


erage. 
Further Donations 


During the recent blood cam- 
paign, 491 prospective donors were 
postponed, mainly because of a 
low hemoglobin count, However, 
blood can be contributed through- 
out the year simply by going to a 
Red Cross blood center, and donat- 
ing in the name of the Local 1-5, 
Macy’s Joint Blood Bank. 

During the last five years, an- 
nual totals for the joint blood 
bank drive have been: 1955—941; 
1956—728; 1957—923; 1958— 
914; and 1959—928. 





ONE-A-MONTH 


Beginning with this issue, the 

“Local 1-‘S NEWS” will be pub- 
lished once a month during June, 
July and August. 

We hope to keep you abreast of 
all the news of interest and im- 
portance in the life of the union. 
Your letters of opinion, comment 
and suggestion will be welcomed 
by your new union newspaper 
editor, Norman L. Sobol, 





Sign New 5-Year Contract 


L. Bamberger & Co. in Newark 
and Morristown, N. J., has recently 
signed a five-year contract with Re- 
tail Clerks Local 21 which repre- 
sents 2500 employees. 

Among the terms: 

e Wages go up 71% cents an 
hour, effective Feb. 1, 1959, plus 
another nickel on Feb. 1, 1960, 
and another nickel on Feb. 1, 1961. 
There is a wage re-opening clause 
for 1962 and 1963. Straight com- 
mission employees get increases be- 
ginning at 1/10 per cent. 

e For selling employees on com- 
mission, wage minimums start at 
$1 an hour and 1% per cent com- 
mission, going up to $1.10 and 
Y% per cent after 90 days. Non- 
commission salespeople and non- 
selling employees begin at $1.05 an 
hour, and go up to $1.15 after 90 
days. 

e A union shop, employees to 
join union after 30 days instead 
of previous eight weeks. The union 
can now contest discharges. Exten- 
sion of union membership to in- 
clude demonstrators and part-time 
workers who put in 20 hours in 
four days. 

e $35 pension at age 65 after 
25 years’ service, rather than pre- 
vious $35 after 35 years’ service. 

e Non-contributory health plan 
boosts hospitalization benefit from 
$10 a day for 31 days, to $18 a 
day for 70 days, plus increased 
medical, surgical and maternity 
benefits. 


| 
|. CONTRIBUTE 


| 000 
STRIKING 


HOSPITAL 
WORKERS 


e New.departmental transfer 
clause: transfers are considered 
temporary until after six months 
of consecutive work in new depart- 
ment. After six-month period, 
worker acquires full store seniority 
rights in new department, and for- 
feits all seniority rights in original 
department. In event of layoffs in 
new department, before transfer is 
made permanent, the transferred 
worker is at bottom of seniority 
list, and will be transferred to 
original department with original 
seniority rights, before layoffs are 
made in the new department. 

e Severance pay now one week’s 
pay for one to three years on pay- 
roll. Up to 12 weeks’ pay after 15 


years’ service. 


|-S Committee 
On Inequalities 
To Report Soon 


The union’s Committee 
on Inequalities is now work- 
ing on its computations, re- 
ports First Vice Pres. Phil 
Hoffstein. 

Changes in rates and 
standards are in the hands 
of Macy’s and Local 1-5, 
both of whom are calculat- 
ing the costs. 

The next issue of “Local 
1-S NEWS” will provide 











complete details. 
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UNION OFFICERS AND MEMBERS proudly display some of the hundreds of poun 


Increased manpower to acceler- 
ate organization of Macy’s Roose- 
velt Field was voted unanimously 
by the Executive Board on May 
26, 1959. Devoting a major part 
of its meeting to a report on ef- 
forts to unionize the Roosevelt em- 
ployees, the Board heartily ap- 
proved recommendations by Pres. 
Sam Kovenetsky to assign Local 
1-S administrators and all Execu- 
tive Board members as organizers. 
Vice Pres. Phil Hoffstein was 
chairman of the meeting. 

With an upsurge of the “old- 
time union spirit,” the Board 
members agreed to spend a 
day off a month to “talk un- 
ion” to the Roosevelt workers. 
Shop Stewards will also be 
called upon to contribute one 
day off a month, when needed, 
to help “beef up” the union 
drive. 

“When the Roosevelt Field work- 
ers really begin to understand how 
much Local 1-S has done for the 
Macy’s workers,” Pres. Kovenetsky 
declared in the discussion, “they'll 
see the advantage of joining the 
union. And the Macy’s workers at 
Herald Square can give them all 
the details!” 

COPE 

The Board heard and approved 
a report from its committee on 
Political Education (COPE) pre- 
pared by Dorothy Andrews. The 
Board went on record opposing the 





ds of canned and 


packaged food contributed by Local 1-S members on June 3 to the hospital strikers. 


aaa 


eo 


ot 
= oreo: . 


AT BETH DAVID HOSPITAL strike headqu 
of milk to Local 1199 organizer Karl Rath. 
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arters, Vice President Bill Atkinson presents a symbolic can 






Bamberger’s, Retail Clerks Union Officers, Board Memben 
To Help Organize Roosevelt 


Senate version of the Kennedy- 
Erwin bill which is before Con- 
gress. 

It was noted that the AFL- 
CIO has strongly opposed the 
bill which, as amended, would 
penalize the entire labor move- 
ment for the deficiencies of a 
small number, and seriously 
interfere in the internal affairs 
of the labor movement. The 
Board unanimously favored a 
resolution to approve a Fed- 
eral Anti-Lynching law, with 
special reference to the infa- 
mous lynching of Mack Parker 
in Mississippi. 

Dorothy Andrews resigned as 
COPE chairman, and was suc- 
ceeded by Ed Jennings. 

Activities 

Jerry Harte reported as follows: 
the union Fishing Party will be 
held on July 19, as well as regu- 
lar Boat Trips around Manhattan. 
Tickets for both may be obtained 
at the union office. Autumn activi- 
ties planned so far are a dance 
class beginning in September, and 
a Halloween Beer Party to be held 
on October 30. Ann Valenti has 
joined the committee. 

Vice Pres. Phil Hoffstein re- 
ported on the Blood Bank cam- 
paign providing full details. (See 
Blood Bank story on Page 1, and 
Hoffstein - Atkinson column on 
Page 3.) 

A new Trial Committee of the 
Executive Board was designated. It 
consists of Lillian Mills, Molly At- 
tardi, Ed Jennings, Ed Dillard, 
Jerry Harte and Evans Judson. 

In response to an invitation from 
the N.Y. Central Labor Council 
three members were named to at- 
tend a trade union convention on 
the problems of Spanish-speaking 
workers in the city. Representing 
Local 1-S will be Rose Novak, Ed 
Jennings and Rex Meza. 

Hospital Strike 

As part of his report, Pres. 
Kovenetsky reviewed developments 
in the hospital workers’ strike. He 









lashed out against the wealthy ho. 
pital trustees whom he described y 
“phonies” who talked philanthto, 
phy but practiced exploitation, [y 


















cal 1-S and the city’s entire lab / 
movement must help these wor. AD 

ers, he said, who have practically F 
no funds. The Board approved his ae 
recommendation regarding a leaf. contri 
let, and food and money colle. numb 
tions to aid the strikers, partic. givine 
larly at Beth David Hospital,'39) Al 
E. 42nd St. liton 
The Board also approved , 1S m 
$250 gift from the unioy f the 

treasury to aid this group of z 
strikers. The Board member c 
eir | 


also decided to contribute their 
$1.25 supper money for the M. 


same purpose. furnis 
Action on inequalities has beep Nc 
held up because of the Blood Bank 
campaign, it was reported, but will _ 
be resumed immediately. own ¢ 
The Building Committee will be theles: 
convened shortly, it was an.§ catast 
nounced, to look at a building m§ wel 
39th Street and Eighth Avenue, Local 


Under Good and Welfare, Anne 
Berman reported on the case of 
podiatrist who arranged for a H. 
member to sign a blank claim | 


form, and she raised a question os 
about unnecessary fees. The matter w 
will be investigated. oot 
Community Activity r 
Establishment of a Boys’ Club, ian 
in cooperation with the Hudson aa 
Guild, to work with youn . 
younge=" Busin 


who live in the neighborhood of 
the union office was announced by T 
Pres. Kovenetsky, and approved. 


conce 

The camp program this year “ben 
will benefit 47 children of T 
Local 1-S members. In all 450 
children will receive free ve %°*' 
cations through the effortsof§ 4 
the AFL-CIO Community Serv § of Ne 


ices Committee Camp Pro v 
gram of which Pres. Kovenet 
sky is city-wide chairman. 
$457 has been collected so far 
for Histadrut, the Israel trade u- I 





Local 1-S§ Members Help Strikers 


(Continued from page 1) 


gratitude. The Beth David workers. 
like their fellow hospital strikers, 
have been desperately short of 
means of support. Their meager, 
sub-standard wages have barely 
provided subsistence let alone 
enough savings to tide them over 
a long strike period. 

Climaxing the dynamic, three- 
pronged drive by Local 1-S on 
June 3 was a mass picket line after 
work of union stalwarts in front 
of Beth David Hospital, 321 E. 
42nd St. The hospital workers on 
strike duty were greatly heartened 
to see the two full bus-loads of 
their fellow unionists pick up signs 
and hit the pavement. Strong sup- 
port in a strike situation, as Local 
1-S members can well recall, is a 
mighty heartening thing. 

As this issue of “Local 1-S 
NEWS” went to press, there were 
signs that the Greater New York 
Hospital Association was edging 
crab-wise toward union recogni- 
tion, with a few “ifs and buts” for 
purposes of negotiation. 

At the first evidence that the hos- 
pital association would accept a 
settlement recommended by the 
mayor’s special arbitration board, 
the executive director of Beth 
David Hospital was the first to 
publicly announce his institu- 
tion’s individual acceptance of the 
board’s recommendation. This rec- 


ion federation. Members are asked phila 
to turn in their collection sheets. § decer 
C 

and | 

to w 

ommendation would involve, ine y 
fect, union recognition as def We a 
manded by Local 1199. the s 
Since Local 1-S has made aspe# a ma 
cial project of helping the Beh them 
David strikers, union m sibili 
have had the special satisfaction thro 


that our food, money and mas 
picketing have significantly helped V 


the Beth David management realie thro 
that their striking workers W —all 
be supported solidly until unio§ aq’ 
recognition was won. ABL 


Pres. Leon J. Davis of Local 
1199, which is conducting th 7 


strike wrote a letter of apprei#™§ SUpp 
tion, particularly for the Local !9 do 
support manifested by the usi™  clocl 
picket line. The letter follows: stan 
Dear Brother Kovenetsky: ( 
I wish to express our sincere will 
thanks and deep appreciation 
for the splendid cooper@ — 


your local and members 54 
been providing the strikins 
hospital workers. 

The demonstration at Beth 
David Hospital was an insp® 
ing example of trade unie® 
solidarity. . 

As you know, Macy’s pre 
dent, Jack Straus, is one 
the prime leaders in the 
spiracy to deny hospital 1s 
ers union representation and # 
living wage. In this J 
the strikers and the Macy wor : 
ers are engaged in a comme 
effort. 





Fraternally you* 
/s/ Leon J. 
President 













vealthy hos. 
described as 
philanthro, 
vitation, Lp. 
entire labor 
these work. 
» practi 

pproved his 
ding a leat. 
mney colle. 
rs, Particy. 
ospital, '32] 











pproved a 
he union 
sroup of 
members 
ibute their 
'y for the 


es has beep 
Blood Bank 
ted, but will 
y: 
ittee will be 
it was an- 
building on 
1 Avenue, 
lfare, Anne 
1e case of a 
ged for a 
lank claim 
a question 
_ The matter 


tivity 
Boys’ Club, 
the Hudson 
youngsters 
borhood of 
nounced by 
approved, 
n this year 
\ildren of 
In all 450 
e free ve 
efforts of 
unity Serv: 
ramp Pro 
. Kovenet 
rman, 
cted so far 
el trade un 
rs are asked 
tion sheets. 


el 


kers 


volve, in ef 
ion as de 
9. 

made a spe 
g the Beth 
yn members 
satisfaction 
y and mass 
antly helped 
ment reali 
rkers would 
until union 


is of Local 
ucting the 
of apprecie: 
he Local 1S 
y the unio 
- follows: 
-tsky: 

yur sincere 
jprecia 















BY VICE PRESIDENTS 
P PHIL HOFFSTEIN AND BILL ATKINSON 














ANOTHER BLOOD BANK DRIVE has been completed, and 
the results are certainly encouraging. The over-all total of 928 pints 
contributed is the best since 1955. In view of a growing fall-off in a 
gumber of similar labor-management drives, the continued high-level 
giving of blood deserves real praise. 


All the union members who donated blood deserve the highest 
praise and thanks. The union message has taken hold, and the Local 
1S members fully appreciate the importance of sharing in the benefits 
of the blood program. In fact, thanks go as well to many who made 
their pledges, and registered, but for medical reasons, could not make 
their contribution. 

MACY’S DESERVES an orchid, too. The fact is that Macy’s 


furnished the necessary facilities, efficiently arranged schedules, etc. 


Not least, a word of appreciation should be said for the able co- 
operation of the Red Cross. The latter group of course benefits its 
own disaster blood program through our blood contributions. Never- 
theless, their share of blood is a valuable national asset in cases of 
catastrophe. And we can be appreciative of their indispensable help, 
as well as feel proud of still another example of community service by 


Local 1-S members. 
N. ¥. LABOR BACKS HOSPITAL STRIKERS 


Harry Van Arsdale, Jr., president of the N. Y. Central Labor 
Council, has been acting as chief labor negotiator for the hospital 
strikers. The fact dramatizes the fine work that the Council has done 
in coordinating and concentrating the efforts of eight hundred affiliated 
unions to help the hospital workers. 

FOR THE FIRST TIME in labor history, a fighting unity has 
been achieved by virtually all of this city’s unions on an important 
union issue. The effect on the hospital management, and on the Big 
Business-dominated hospital board members is plain. 

The Straus’, the Buttenweisers and Silvers thought they could 
conceal their bitter anti-unionism behind a smoke-screen of charitable 
“benevolence”; they only wanted to help sick, unfortunate people. 

These men of wealth and power have learned that they live in a 
great Union Town. The million union members in the metropolitan 
area did not want the hospital workers to subsidize the hospital system 
of New York with their pitiful, sub-standard wages. 

WOULD MACY’S EXPECT US to subsidize their giant opera- 
tion with $32-38 a week earnings? Maybe yes, maybe no. But in any 
case, we in the trade union movement in the city won’t permit it! 

If Jack Straus and his colleagues on the hospital boards want to be 
philanthropic, let them observe the most elementary standards of human 
decency so far as the non-professional hospital workers are concerned! 


Certainly, we in Local 1-S pledge to continue our fullest financial 
and moral support to the hospital strikers until they choose to return 
to work under satisfactory union conditions. 


WE IN THE TRADE UNION MOVEMENT have proved that 
we are as alert and responsive to the needs of the community and 
the sick and disabled as these hospital boards of directors. This is not 
a matter of charity, of the wealthy helping the poor when it so suits 
them, It is a matter of social responsibility, of the community respon- 
sibility of hundreds of thousands of New Yorkers who do their share 
through the organized labor movement. 

We contribute not only our blood, but great sums of money 
through the efforts of thousands of volunteer solicitors. Yes, we too 
—all of us—have a stake in the welfare of the hospitals. BUT NOT 
AT THE PRICE OF STARVATION WAGES AND OFTEN ABOMIN. 
ABLE WORKING CONDITIONS FOR THE HOSPITAL WORKERS! 

THE SOLIDARITY of the working people of New York in 
supporting the hospital strike has been inspiring. Time, and progress, 
do not stand still; neither can you turn them back like an alarm 
clock. Mr. Straus, the people of New York demand decent working 
standards for all of us! 

(Note: The date of the next mass picketing at Beth David Hospital 
will be announced shortly.) 
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Steward Plus 
Administrator = 
Help for Sales 


Union steward Anna Maresca, 
Fabrics, had a pleasant chat the 
other day with Mr. McCarthy. The 
latter, now an administrative exec- 
utive, had been superintendent of 
the 6th Floor where Anna works. 


In the course of conversation, 
Anna mentioned that on busy days 
the customers were lined up three 
deep. It would help everybody, 
she opined, if more salespeople 
were assigned when needed. The 
speed-up was terrific. 

After a brief check-up, Mc- 
Carthy promptly assigned sales- 
people to Anna’s department, add- 
ing 300 man-hours a week. 

The story isn’t complete yet. It 
seems Administrator Charles Boyd 
had been hitting hard on this prob- 
lem for some time with Macy’s 
Labor Relations which answered, 
we can’t find any problem in 
Fabrics. 

Looks like Labor Relations likes 
to keep its own secrets. Next time, 
maybe, they’ll tell the operating 
executive personnel! 





Roosevelt Workers: 





Which Makes Sense - 
Union or Non-Union? 


A worker at Macy’s spends 40 
hours a week in the store, earns 
his living there. Like anyone elzc, 
he likes to keep his self-respect, 
have some security, look ahead. 

The difference between a work- 
er’s life at Roosevelt, and ALL the 
other Macy’s workers is basically 
simple. At Roosevelt, you speak 
only for yourself; YOU, one work- 
er against the whole Macy’s man- 
agement. In ALL the other stores, 
its the UNION, 8,000 strong, 
which speaks for you. In ALL the 
other stores, the employees work 
under UNION standards. 

Let’s get down to cases. Here’s 
the way it works: 

JOB SECURITY 


At RoosEVELT, there is no such 
thing as job security. You can be 
fired on a supervisor’s whim, and 
that’s it! You’re just part of the 
hired help. You are hired and 
fired at the pleasure of the boss. 





Local 1-S Fights Suspension 
As a Harsh ‘Scare Tactic’ 


On May 20, 1959, Henry Lasher 
of the White Plains Men’s Store 
stockroom was discharged unfair- 
ly and arbitrarily for “insubor- 
dination.” 

The case was brought to the 
Local 1-S office, and Vice Pres. 
Phil Hoffstein forcefully protested 
the palpable injustice of the Ma- 
cy’s action to 16th floor Labor Re- 
lations. Following the union repre- 
sentations, Lasher was returned to 
work but was suspended for two 
weeks. 

A thorough review of all the 
facts in the case has convinced Lo- 
cal 1-S that ANY disciplinary ac- 
tion in the case of Lasher was 
completely unjustified. The union 
has therefore gone to arbitration to 
oblige Macy’s to rescind its penal- 
ties, clear Lasher’s record and re- 
turn his back pay. 

Here are the facts of the story: 

On the above date, Henry 
Lasher who reports to work at 
8:00 A.M. requested his super- 
visor, Mr. Kadan, that his 
lunch hour be changed that 
day from 1:00 P.M. to 12 
noon. He explained that he 
had missed breakfast and was 
hungry. Supervisor Kadan 
turned down the request say- 
ing, “Pll tell you when you can 
go to lunch.” 

Lasher asked if he could leave 
the floor and see Group Manager 
Zahn. In the absence of any denial 
of that permission, Lasher saw 
Zahn in the latter’s office about 
obtaining the 12 o’clock lunch 
hour, and again explained his rea- 
sons. Zahn also refused permission, 
referring the matter back to Ka- 
dan. Lasher therefore went back to 
work immediately and took the 
1:00 lunch hour, as ordered. 

Later in the day, Lasher was 
called by Kadan to come with him 
to Zahn’s office where Mr. Ellen- 
berg, White Plains personnel man- 
ager, was present. On the way up- 
stairs, Lasher was stopped briefly 
by Administrator Tony Puca to 
check the name on some records. 

Upon entering the personnel of- 
fice, Lasher was greeted by Ellen- 
berg with the assertion that he was 
three minutes late—which also con- 
stituted insubordination! Lasher 
was sharply admonished to obey 
his supervisor. 





At 4:50 P.M. that day, 
Lasher was called to the per- 
sonnel office, peremptorily 
told he had been insubordi- 
nate, and was discharged. 
Lasher’s statement that he had 
never had any trouble in the 
store was given no considera- 
tion. Nor was any given to his 
excellent job reviews for four 
years at Herald Square or dur- 
ing his eighteen months at 
White Plains. Lasher had 
never been put “on warning” 
or cautioned for insubordina- 
tion. 


Lasher had always enjoyed the 
reputation of a man who was quiet, 
reliable and good humored. 


The next morning, the union 
stewards and floor committee asked 
for permission to leave the floor, 
and went to management’s office. 
There, management did not have 
the decency to talk to the union 
representatives, and refused even 
to see them. 


The union accepts Macy’s action 
in returning Lasher to work. That 
was the least Macy’s could do. But 
the union emphatically believes 
that any disciplinary action is un- 
called for, and is taking the case 
to arbitration. 

How high-handed and unfair 
can Macy’s get? was the ques- 
tion asked by many Local 1-S 
members as the news went 
around, Is Macy’s up to some 
of its old-fashioned “scare” 
tactics. The answer to that 
question will be provided by 
arbitration. 


At Att OTHER Macy’s Stores, 
Local 1-S can oppose any suspen- 
sion or firing, or other company 
discipline, and does so whenever 
possible. If need be, the union 
can get arbitration by the Ameri- 
can Arbitration Association. (See 
story on Lasher case on this page 
as an example.) 


PROMOTIONS 


At Rooseyr«t, there is no real 
policy on promotion, from the 
employee’s point of view. Quali- 
fications are by-passed to favor 
some supervisor’s “tair-haired 
boy.” Wage increases based on 
job reviews are often stalled for 
“socializing,” lack of “coopera- 
tion,” and other company gim 
micks. These increases, in fact, 
are not beire given. 

At Att OTHER Macy’s Stores, 
there is a schedule of autoniatic 
wage increases. When it comes to 
job reviews, Local 1-S -.n chal- 
lenge any job review which the 
employee considers unsatisfactor~. 
There is a seniority system, 


LEGITIMATE GRIEVANCES 

At RoosevELt, there is no griev- 
ance machinery. If a worker makes 
a complaint or raises a problem, 
the boss’ word is final. The other 
day Supervisor Nieman called a 
meeting of “big ticket” employees. 
Complaints and issues were raised. 
With what result? If something 
is done, if nothing is done—the 
employee has no spokesman, no 
real recourse to solve real prob- 
lems. 

At Att OTHER Macy’s Stores, 
there is an efficient system of 
union stewards in every depart- 
ment. There are union adminis- 
trators and officers. The job of 
these people is to process griev- 
ances, and the union speaks for 
you. You don’t have to scrape low, 
asking a favor from the boss to 
correct a genuine complaint. 

If a supervisor called a meeting 
to hear complaint at any other 
Macy store, there would be an 
uproar! The union, the workers 
know, can do a far more effective 
job, without exposing an indi- 
vidual worker to company dis- 
pleasure. 

SPEED-UP 

At ROOSEVELT, many sales 
people have to do excessive stock 
work. An excessive amount of 
“flexing” gives them no chance 
to breathe. 

At Att OTHER MAcy’s STORES, 
such speed-ups can be challenged 
by the union. 

These are some major differ- 
ences. At Roosevelt, the workers 
live in an economic prison. At 
all other Macy’s stores they live 
under a modern system of de- 
mocracy and representation on 
the job. 





Credit Union Announces Hours 


A number of members have vis- 
ited the Local 1-S Credit Union 
office when it happened to be 
closed. Sorry, and we hope you 
came back during regular business 
hours. The union’s cooperative 
Credit Union gives you a service 
and flexibility that can’t be 
matched by the usual commercial 
banks. 

Here’s the weekly schedule: 

Mondays — 11 A.M. -2:00 P.M. 
at Jamaica and Parkchester, alter- 
nate weeks. Closed at Local 1-S 
headquarters. 


Tuesdays —11:00 A.M.-2:00 
P.M. at Flatbush and White Plains, 
alternate weeks. Closed at Local 
1-S headquarters. 

Wednesdays, Thursdays, Fridays 
—11:00 A.M.-2:00 P.M. and 
5:00 - 7:00 P.M. at Local 1-S head- 
quarters. 

You can benefit by saving sys- 
tematically at your Credit Union. 
Last dividend was 34% per cent. 

Loans, with very flexible re-pay- 
ment conditions, are available at 
1 per cent a month on unpaid 
balance. 





PRES. SAivi KOVENETSKY (second from left) acts as chairman at a 
panel on housing sponsored recently by the Community Services Com- 
mittee of the AFL-CIO Central Labor Council. Left to right are: Ira 
Robbins, N.Y.C. Housing Commissioner; Pres. Kovenetsky; Mae C. 
Healy, Telephone Operators’ Union; Hugh Hallinan, Auto Workers 
Union; and the committee recording secretary. James Felt, chairman 
of the City Planning Commission, also participated in the panel. 


NEW YORK STATE AFL-CIO 
CALLS FOR SPECIAL SESSION 


In a telegram to Gov. Nelson 
A. Rockefeller, officers of the New 
York State AFL-CIO have called 
for a special session of the state 
legislature. 

The telegram listed the follow- 
ing “compelling reasons”: (1) ex- 
tending temporary jobless benefits 
expiring July 5; (2) bringing 
non-profit organizations, such as 
hospitals, under the labor law re- 
quirement to bargain collectively 
with employees; and (3) elimina- 
tion of cumbersome wage boards 
by enactment of a state-wide mini- 
mum wage. 

“All of these issues are most 


vital to the well-being of the state, 
and call for immediate action,” 
the labor leaders declared in the 
telegram. 





WANT HELP? 


e LEGAL CLINIC 
e SOCIAL SERVICE 
e COMPENSATION AID 
Free of Charge 
at the 
UNION OFFICE 


Every Wednesday 
From 5:30 to 7 P.M. 











Grace Smith, 81, 
Leaves Glasswares; 
Fare Thee Well! 


Grace Smith, age 81, left the 
employ of Macy’s Herald Square 
on June 20. And therein lies a tale. 

Let’s go back 13 years when she 
first worked in Glasswares, where 
she has spent most of the years 
since. As women do sometimes, she 
gave a rather free interpretation 
of her exact age when she applied 
for a position. Whatever her years 
as measured by the calendar, she 
promptly proved herself an active 
and enthusiastic union member. 

Many a time, this charming, lit- 
tle white-haired lady did her stint 
giving out leaflets, marching on the 
picket line, faithfully attending un- 
ion meetings. Grace was born and 
raised in Brooklyn; some would 
say that accounts for it. We think 
there are even better reasons. It’s 
just the kind of person she is. 

In recent years, Grace has been 
particularly active on the union’s 
COPE and Activities committees. 
And she served well and depend- 
ably as a shop steward. 

When Grace was about to leave 
she went to the union and con- 
sulted Pres. Sam Kovenetsky re- 
garding her rights under the con- 
tract. Pres. Kovenetsky spoke to 
management and, in short order, 
everything was settled! The result: 
Grace will take 10 weeks’ severance 
pay to start her new career. 

Yes, that’s right. Grace’s daugh- 
ter and son-in-law purchased an 
inn in Montauk. And she’s plan- 
ning to help run it. 

Good luck, and our very best 
wishes, Grace! 





Letters To the Sditor 


14th FLOOR SPEED-UP 


I would like to call the attention 
of Local 1-S members to the speed- 
up operation that Macy manage- 
ment is trying to install on the 
fourteenth floor. 

Our mail opening, mail order, 
typist, correspondence and adjust- 
ment sections have been scrutinized 
by representatives of the Proudfoot 
company. We were told at a de- 
partmental meeting that an out- 
side firm was brought in because 
we, who are in the store, “can’t 
see the forest for the trees.” 

Presumably the Proudfoot com- 
pany is very good at seeing for- 
ests. They have noted that mail 
openers who have been opening 
mail for years at the rate of ap- 
proximately 200 pieces an hour 
should be opening it at the rate of 
270 to 300 pieces an hour. They 
also note the number of minutes 
it should take to perform each de- 
tail of a job. 

Since the representatives of 
Proudfoot came into the ASD, 
we have held two emergency 
meetings of the floor, one on 
February 20 and one on June 
2. At the first meeting our 
members decided not to work 
any overtime and further, that 
our many part-timers would 
not put in any additional 
hours of work beyond what 
their part-time schedule calls 
for. The telephone operators 
on the 14th floor, who have 
not been affected by the Proud- 
foot system, voted to go along 
with their co-workers in the 
ASD. 

Our meetings have had top at- 
tendance and the floor has been 
open to all. At our second meet- 
ing, those of our members who had 
already received the production 
and conversion sheets devised by 
Proudfoot, took the floor and told 


the rest of us specifically what was 
being done. Those who had not 
been affected, could hardly contain 
their indignation and voted to give 
full support to their co-workers. 
The refusal of the workers to work 
overtime and additional hours con- 
tinued. 

That’s why the rest of the 
store has been scoured for 
help, and flyers and other 
transferees are up here con- 
stantly. And that’s why the 
work in our divisions is piling 
up. At the present moment our 
workers are so busy filling out 
Proudfoot production sheets 
and discussing the Proudfoot 
system that they don’t have 
enough time to do the work 
that needs to be done. Our 
supervisors are so busy trying 
to correct and make sense out 
of the sheets that they don’t 
have time to supervise. 

-Our members have demonstrated 
their complete loyalty to one an- 
other. They are doing an honest 
day’s work and leaving it up to 
Macy management to worry about 
the results. 

According to Proudfoot descrip- 
tions of jobs and what should be 
done each hour, there are lost 
hours every day. However, we 
know we're working eight hours a 
day, doing the best we can, and 
we leave it to Macy’s to worry 
about the lost hours. Our mem- 
bers cannot and will not speed up. 
This sentiment was expressed in a 
petition to Macy management that 
had the full support of the 14th 
floor. 

We know we will have your co- 
operation and understanding as 
some of you are flexed onto our 
divisions. 

SELMA Ravin 
Recording Secretary, 
ASD Floor Committee 


SPREADING THE “GOSPEL” 


Many thanks for your wonder- 
ful Health Program and the spe- 
cial cards and gifts you sent. 

I am now back to work spread- 
ing the “Gospel” of Local 1-S. 

JuLie Torpick 


WONDERFUL GROUP 


It’s a wonderful feeling when 
you're down and out to know you 
have a wonderful group pulling 
for you. We all take our union 
benefits for granted till we are ill. 
Then you are awakened to all 
the protection of your wonderful 
Health Plan. 

I received your beautiful gift 
through Florence Meuer. Many, 
many thanks. 

Mary KERRIGAN 


THANK YOU 


My deepest gratitude for the ef- 
ficient way everything was handled 
during my recent illness. It is a 
wonderful thing to be able to just 
pick up the telephone and make ar- 
rangements for doctors, hospital, 
blood, payment to the anesthesiolo- 
gist, etc. My thanks also for the 
lovely gift. 

VirGINIA ANDERSON 
941-2969 


PRAISE FOR PHYSICIANS 


Just a few lines to thank Local 
1-S and our Health Plan for the 
fine surgeon and his associate 
whom the panel provided for my 
recent operation. 

The refund of most of the an- 
esthesia outlay is a most helpful 
addition to our plan. 

May I also thank Local 1-S and 
my co-workers for the nice cards 
and letters which still continue to 
wish me well. 

Most sincerely, 
OrEN Brown 
R.R. K.H. 129 


“Give a Buck for ’60,” 
Says 1-§ COPE Group | 


The union’s COPE committee 
will open a drive for funds begin- 
ning July 1 under the slogan, 
“Give a Buck (or Two) for ’60.” 

Plans for the drive were ex- 
plained by Ed Jennings, chairman, 
and Rex Meza of the Local 1-S 
Committee on Political Education, 
following their return from a 
COPE conference in Syracuse. 

They reported an attendance of 
over 300 enthusiastic union dele- 
gates at the regional meeting. The 
conference urged vigorous support 
of the Kenndy-Morse-Roosevelt bill 
to increase wage minimums to 
$1.25 an hour, and extend this 
coverage to 7.6 million more work- 
ers, including 4,500,000 in the re- 
tail trades. 

Ed Jennings, Sewing Machines, 
and Rex Meza, Candy Dept., said 
that union stewards will have an 
ample supply of membership cards, 
collection books and COPE liter- 
ature for the Local 1-S campaign. 
They stressed the importance of a 
full understanding of COPE activi- 
ties by every Local 1-S member. 


Flatbush News 


With the vacation season upon us, talk in ‘Flatbush is mainly ¢ 
the social side, such as trips, engagements, weddings and what’s dom 
with the family . . . As for instance, Dick Dworkin, of Furnit 
whose two sons marched to the altar within a period of two months, 
Hannah Singer, Auto Accessories, happily announces the engagem@ 
of her daughter . . . Bessie Binderman, of Girdles, and Mary Walg 
of Stock, have departed for Europe, and Esther Weitzman, of She 
planning a European sojourn . . . Jimmy Kramer, of Men’s Store, 
resigned to enter upon a career of accountancy . . . Helen Jacobs, 
the Service Desk, has retired . . . Betty Nagler, of Stationery, has tals 
a leave to keep a date with the Stork . . . Marion Scott, promoted ff 
Curtains to Service Desk . . . We wish speedy recovery to those on 
sick list: Mary Russo, of Control; Dora Schwartz, of Men’s Shop; Ra 
Russo, of Sportswear; Bertha Gladkee, of Lingerie; Ellen Alexander, 
China; Ann Gillespie, Junior Robers; Doris Eiskamp, of Housewarg 
Madeline Weisserman, of Housewares . . . Charlie Hughes, head % 
Matrons and Porters, has returned from Bermuda and is alre 
planning his next vacation . . . Happy to welcome back Kay Man 
well, of Sportswear, after a bout with illness . . . And—if you want! 
well, of Sportswear, after a bout with illness... —ROSE NAG 


PERSONALS 


FOR SALE—Baby bathinet. Like new. $5.00. Call PR 2-4881 anytinia 


FOR SALE—Oval hook rug, 9’X12’. Excellent condition. Sacrifi 
Call ES 2-7489, evenings. 


FOR SALE—Hotpoint refrigerator. 7 cubic feet. Very good condit 1 
Asking $55. Call EV 6-5020 after 5:00 P.M. 


Throughout the nation, CQ 
the political arm of the AFL 
has been exerting a valuable, ¢ 
structive influence at the state g 
national level. The election 
many liberal Congressmen 
Senators in 1958 has been attg 
uted by experts to COPE. This 
bor Committee on Political & 
cation has become a major 
to win support for candidates 
legislation that will benefit Ag 
ican unionists and their family 
as well as the broad mass of pe 
ple generally. Z 

Although no state or nati 
election will be held this year, 
backlog of funds is necessary’ 
prepare for the 1960 primar 
and national elections. 


A call for volunteers to join 
Local 1-S COPE committee 
issued by Jennings and Meza. Tj 
current fight for a decent mig 
mum wage law is a perfect @ 
ample of what COPE is trying 
do, they said. Everyone of 
should pitch in to help! 























MEDICAL PLAN —For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Unic 
Office—WA 4-4540 or Associated Physicians Medical Group—| 
BU 8-4210 (Night or Day). Complete schedule of fees available! 
upon request. 


Full information on benefits and regulations can be obtai 
from the health plan consultant at the union. Members are @ 
asked to remind their doctors that all claim forms must be retu 

to the Local I-S office. 


BLOOD BANK—If you need blood from the Blood Bank C 
the Union Office—WA 4-4540. 

















